


 

            
        

             

       

           
     

           

              
 

         
          

        

          
      

            

          

            
       





ATTACHMENT A

Within the 10(b) period, the Employer, acting through its managers, supervisors, agents
and representatives, has violated the Act in the following manner:

1. The Employer failed to bargain in good faith over mandatory subject of bargaining;

2. The Employer engaged in dilatory bargaining tactics;

3. The Employer's bargaining table agents and representatives lack sufficient authority
to bargain over mandatory subjects of bargaining;

4. The Employer failed to timely provide relevant and necessary bargaining information;

5. The Employer unilaterally implemented its "last, best and final offer” when there was
no bargaining impasse;

6. The Employer's unilaterally implemented "Copper Price Bonus" proposal
discriminates against employees to discourage membership in and support for the
Unions;

7. The Employer threatened to hire permanent replacement workers;

8. The Employer hired permanent replacements to replace bargaining unit employees
engaged in an unfair labor practice strike;

9. The Employer solicited employees to resign their membership in the Unions;

10. The Employer solicited employees to revoke their union dues checkoff
authorizations;

11. The Employer removed union literature from employee break areas; and

12. The Employer engaged in surveillance and/or has given the appearance of
surveillance of employees engaged in peaceful Section 7 activities.
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